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OpraHu3auuja NnocnoBHUX
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MeHalMeHT 1 opraHunsaumja

YkynaH 6poj pagosa ca CLI(CCUMW) nucte : 14
TpeHyTHO y4yelihe Ha nNpojekTuma :

Oomahm : 2 | MefyHapoaHu : 1

YcaBpluaBama :

Case study in teaching (Tony de Luca, Harvard School of Business/ University of Bologna)
,Training the trainers” ,TRAIN — Training and Research for Academic Newcomers
MOOC (Coursera): Model Thinking (Ann Arbor University of Michigan), Introduction to Logic (Stanford University,) Gamification

(University of Pennsylvania), Organizational Analysis *with distinction (Stanford University), Grow to Greatness: Smart Growth for Private
Businesses, Part | (University of Virginia), Think Again: How to Reason and Argue (Duke University).
Mastering change (Adizes Graduate School).
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