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Tabena 9.1 CtojaHosuh [. paraHa

Mme n npesnve

CrojaHoswh [1. iparana

3Bame

[oueHT

Ha3uB nHCcTUTYUMje Yy KOjoj HacTaBHUK pagn ca NyHUM
pafHVM BPEMEHOM UM Of Kaaa

dakynTeT opraHu3aumnoHux Hayka - beorpag

01.12.2005

YXa Hay4Ha, yMEeTHMYKa OOHOCHO CTpy4YHa obnact

MHAyCcTprjcKo 1 MEeHaLIMEHT NHXeHepCTBO

Akagemcka kapujepa

lFoguHa | WHctutyumja

Hay4yHa nnu ymeTtHuuka obnact

YiKa Hay4Ha, yMeTHUYKa
O[HOCHO CTpy4YHa obnact

M36op y 3Bare

2016

YHuBepauteT y beorpagy - beorpag

OpraHmsauMOHe Hayke

MHaycTpujcko n MeHalMeHT
NHXeHepCTBO

OokTopaTt

2016 Beorpan

¢aKyJ'ITeT OpraHM3aumMoHMNX HayKa -

OpraHusauuoHe Hayke

OpraHu3aumoHe Hayke

Ounnoma

2003

Beorpag

(DaKyJ'ITeT OpraHM3aumMoHnNX Hayka -

Opl’aHVIE}aLI,VIOHe Hayke

OpFaHVIZ')aLWIOHe Hayke

Cnuncak npeamMmeTa 3a KOje je HaCTaBHUK akpeguToBaH Ha NpBOM UMK OpYyromM CTeneHy CTy,ElVIja

P. | Osnaka | Hasue npegmeTta Bup HacTase Hasus cTtyaujckor nporpama, Bpcta ctyauvja
. AynutopHe Bexbe MIO - MeHaymeHT n opraHusaumja (OAC)
1.] 000002 |MHAycTpmjcKO N MEHALIMEHT UHXEHEPCTBO
MpenaBara
AyautopHe Bexbe MIO - MeHaumeHT 1 opraHunsaumja (OAC)
2.| 000003 |NuH npoussoara u ycnyre
MpepaBama
3| 000011 MpojeKToBar-e NPON3BOAHUX U YCITYXHIX AynutopHe Bexbe | MIO - MeHalmeHT 1 opraHusauuja (OAC)
: cuctema Mpenasatba
AyautopHe Bexbe MIO - MeHaumeHT 1 opraHunsaumja (OAC)
4.| 000012 |YnpaBrbanwe nepdopmaHcama 1 3apajama
MpepaBama
AyautopHe Bexbe MIO - MeHaymMeHT 1 opranmnsaumja (OAC
5.| 100008 |YTBphUuBarme HopmaTVBa paga 1 yunHka yauTop Y P uvja ( )
MpenaBara
AyautopHe Bexbe IST - IHdpopmaumoHn cuctemmn 1 TexHomnorunje
6.| Z00017 |WHxersepuHr npoueca Mpenasara (OAC)
MIO - MeHaymeHT 1 opraHu3auuja (OAC)
AynutopHe Bexbe | 208 - OpraHu3aumja u MeHalIMEeHT KOHCaNTUHT
7.| M20058 |KoHTuHyanHo yHanpehuBame npoueca (MAC)
MpepaBama
AynutopHe Bexbe 208 - OpraHusauuja 1 MeHalLIMEHT KOHCanTUHT
8.| M20072|MeHaLMeHT MHXeHEePCTBO yauTop (MAC) P e .
MpenaBara
. . . AyautopHe Bexbe 208 - OpraHu3zauuja n MeHaLMeHT KOHCaNTUHT
9.| M20131 |MNpojekToBare pacnopena objekaTa u nokauuja (MAC)
MpepaBama
AynutopHe Bexbe 208 - OpraHusauuja 1 MeHaLIMEHT KOHCanTUHT
10.| M20187 | YnpaBrbawe npouecrma yauTop (MAC) P e .
MpenaBama
AyautopHe Bexbe S22 - MeHaumeHT n opraHusauuja (CAC)
11.| SA2043|YnpaBrbate NnH npouecnma [OOH

MpepaBama
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36vpHU Nogauy Hay4YHe, OAHOCHO YMETHUYKE U CTPYYHE aKTUBHOCTU HacTaBHUKa
YkynaH 6poj untata 8
YkynaH 6poj pagosa ca CLI (CCLWN) nucte 8
TpeHyTHO y4yellhe Ha npojekTuma Oomahn 0 | MefhyHapogHu 0
YcaBpliaBama
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