YHUBEP3UTET Y BEOIPALY, ®AKYNTET OPFTAHU3ALUMOHNX HAYKA

11040 BEOIPAL, JOBE UITUHA 154

AkpeouTtaumja cTyaujckor nporpama
MACTEP AKAOEMCKE CTYOWJE (MAC)

MHopMaLIMOHO MHXeHepCTBO

Cranpapg 09. - HactaBHo ocobrbe

Tabena 9.1 Monosuh J. MuneHa

Mme n npesnve

Monoewuh J. Munena

3Bare OoueHt
Hasue MHCTUTYUMje y KOjoj HaCTaBHMK paam ca MyHUM ®dakynTeT opraHusaunoHux Hayka - beorpag
pafHUM BPEMEHOM U Of kaga 15.09.2011

YXa Hay4Ha, yMEeTHMYKa OOHOCHO CTpy4YHa obnact

OnepaunoHa ncTpaxveara

Akagemcka kapujepa

lFoguHa | WHctutyumja

Hay4yHa nnu ymeTtHuuka obnact

YiKa Hay4Ha, yMeTHUYKa
O[HOCHO CTpy4YHa obnact

M36op y 3Bame

2021

YHusepsuTteT y beorpaay - beorpag

Opl’aHVI3aLI,VIOHe Hayke

OnepauMOHa NCTpaXunBama

CDaKynTeT OpraHn3aunoHuX Hayka -

OokTopaTt 2019 Beorpan OpraHusaunoHe Hayke OpraHu3aunoHe Hayke

Macrtep pag 2011 gaKymeT OPraHn3aLVMonIx Hayka - OpraHusauuoHe Hayke OpraHu3aumoHe Hayke
eorpag

Ounnoma 2010 PaKynTeT opraHM3aumoHuX Hayka - OpraHusauuoHe Hayke OpraHu3aunoHe Hayke

Beorpag

Cnvcak npegMeTa 3a Koje je HaCTaBHUK akpeAUTOBaH Ha NPBOM UMW ApYroM cTeneHy cTyauja

P.

OsHaka

HasuB npegmeta

Bup HacTaBe

HasuB cTtygumjckor nporpama, Bpcta ctyauja

RN

000001

OnepauwnoHa nctpaxveara 1

AyautopHe Bexbe

IST - IHdopmaumoHn cuctemmn 1 TexHonorunje
(OAC)

MIO - MeHaymeHT n opranunsaumja (OAC)

000007

OnepaunoHa nctpaxueata 2

AyautopHe Bexbe

IST - IHdopmaumoHn cuctemmn 1 TexHonorunje
(OAC)

MIO - MeHaymeHT n opranunsaumja (OAC)

000049

YBOZ Yy NOCNOBHY aHaNUTUKY

AyautopHe Bexbe

IST - IHdopmaumoHn cuctemmn 1 TexHonorunje
(OAC)

000053

AHanutrka nepdopMaHCcK - OCHOBHU KOHLEMTH

AyautopHe Bexbe

IST - HdopmaumoHn cuctemn n TexHonorunje
(OAC)

MIO - MeHaumeHT 1 opranunsauumja (OAC)

100014

MocnoBHa aHanuTuKa

AyautopHe Bexbe

IST - HdopmaumoHn cuctemn n TexHonorunje
(OAC)

MIO - MeHaumeHT 1 opranunsauumja (OAC)

M20009

AHanusa n mepere npedepeHumja

AyautopHe Bexbe

203 - HdpopmaumoHn cuctemum n TexHonoruje
(MAC)

206 - MeHaLmeHT rbyackux pecypca (MAC)
209 - MNocnoeHa aHanuTuka (MAC)

M20012

AHanusa pu3nKa n mogenvparwe npeTwhn

AyautopHe Bexbe

203 - M'HcbopMaLIMOHN cMCTeMM 1 TeXHororuje
(MAC)

M20014

AHanuTrka n Meperse nepcopmMaHcu

AyautopHe Bexbe

203 - HdpopmaumoHn cuctemm n TexHonoruje
(MAC)

205 - NCuT meHaumeHT (MAC)
209 - MNMocnoeHa aHanuTuka (MAC)

M20087

Hanpe,uHa npeckpunTuBHa aHannTuKa

AyautopHe Bexbe
OOH

203 - M'HcbopMaLIMOHN cMCTeMM 1 TeXHororuje
(MAC)

207 - NndpopmanmoHo nHxersepctaso (MAC)
209 - MNMocnoeHa aHanuTuka (MAC)

10.

M20108

lMocnoBHa aHanuTUka n OI'ITMMVI3aL|Mja

AyautopHe Bexbe

202 - duHaHcujcko nHxerwepctso (MAC)
209 - MNMocnosHa aHanuTuka (MAC)

1.

M20109

AHanuTvKa 1 onTuMmUsaLumja y reyackum
pecypcuma (XP)

AyauntopHe Bexbe

206 - MeHaLmMeHT rbyackux pecypca (MAC)

12.

SA2012

KBaHTUTaTVBHM MOAenu n MeToge y
MeHaLIMeHTY - ofgabpaHa nornasrba

AyautopHe Bexbe
AOH

S22 - MeHaumeHT 1 opraHusauuja (CAC)

PenpeseHTtatuBHe pedepeHue (MvH1ManHo 5 He Buwe of 10)

Popovi¢ M., Vagi¢ M., Kuzmanovi¢ M., Labrovi¢ Andelkovi¢ J.: Understanding heterogeneity of students' preferences

1.| towards English medium instruction: A conjoint analysis approach. Yugoslav Journal of Operations Research, 2015, M24
DOI:10.2298/YJOR140915009P.
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Popovi¢ M., Kuzmanovi¢ M., Marti¢, M.: Using Conjoint Analysis to Elicit Employers’ Preferences Toward Key
2.| Competencies for a Business Manager Position, Management, — Journal for Theory and Practice Management, Vol M51
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decision-making method. Thermal Science, 2015 OnLine-First (00):98-98, DOI:10.2298/TSCI150409098V M22
Popovic, M., Andri¢ GuSavac, B., Katic, A.: Multiattribute Methods as a Means for Solving Ecological Problems in
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36MpHVI nogaun Hay4yHe, OQHOCHO YMETHUYKE N CTPpyYHE aKTUBHOCTU HacTaBHUKa

YkynaH 6poj uutaTa 62

YkynaH 6poj pagosa ca CLI (CCLIN) nucte 4

TpeHyTHO y4yellhe Ha npojekTuma Homahn 1 | MefhyHapoaHu 0
YcaBplaBana

[pyru nogaum Koje cmaTtpaTte peneBaHTHUM

Op 2018. roamHe unaH CaBeTa PakynteTa opraHM3aLMOHNX HayKa.
UnaH opraHusauunoHor og6opa gomahux u mefyHapogHux cumnosmjyma CYMOIMUC 2012, CYMOIMNC/BANLOP 2013, BANLOP 2018.
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